
 

HackensackMeridianHealth.org  

 

 

Smoke Free Workplace 
Effective January 1, 2019. Subject to change. 
 

Purpose: 
The mission of Hackensack Meridian Health is to provide for the health and safety of all persons including 
team members, visitors/guests, patients, contractors and vendors. Therefore, HackensackMeridian Health 
(“HMH”) has adopted a smoke-free policy. 
 
Scope: 
All Hackensack Meridian Health (HMH) team members. Additionally, all physician/dental staff, patients, 
visitors/guests, vendors/contractors, students, agency personnel, tenants, and volunteers are covered by this 
policy. 
 
Policy: 
HMH prohibits the use of tobacco products on and in all its owned or leased facilities. 
 
"Tobacco products" are defined as: cigarettes, cigars, pipes, chewing tobacco, snuff, e-cigarettes, vape pens, 
or any product containing tobacco or nicotine (including herbal products). Only nicotine replacement 
therapies, such as nicotine gum or lozenges are permitted. 
 
"Use" is defined as lighting tobacco products to produce smoke or puffing on tobacco products. 
 
"Owned or leased facilities" include all buildings, walkways, sidewalks, driveways, parking areas/lots/garages, 
HMH owned or leased vehicles, personal vehicles parked on owned or leased property. 
 
The decision to use or not to use tobacco products is a personal one. This policy does not prohibit the use of 
such products when an employee is off duty, off HMH premises, and not using/driving HMH vehicles. HMH 
complies with all non-discrimination laws, including laws that prohibit discrimination against individuals 
based their use of lawful products.   
 
HMH expressly reserves the right, in its sole and absolute discretion, to change, modify or delete the 
provisions of this policy in whole or in part, at any time or for any reason without notice. The employment 
terms set out in this policy work in conjunction with, and do not replace, amend, or supplement any terms or 
conditions of employment stated in any applicable collective bargaining agreement. Wherever employment 
terms in this policy differ from the terms expressed in the applicable collective bargaining agreement, team 
members should refer to the specific terms of the collective bargaining agreement, which will control. 
 

Any questions regarding this policy and procedure may be referred to Human Resources. 
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