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Spousal Surcharge  
Effective January 1, 2019. Subject to change. 
 
Purpose: 
To outline the guidelines related to spousal surcharges related to medical benefits. 
 
Scope: 
All team members of Hackensack Meridian Health.   
 
Policy: 
Team members must certify whether or not their spouses or grandfathered domestic/civil union partners are 
eligible for employer-sponsored medical coverage with their own employers. If they are, and still choose to 
enroll in Hackensack Meridian Health’s program, they will incur the spousal surcharge per pay period, in addition 
to the regular medical plan premiums. If the team member's covered spouse is eligible as a Hackensack 
Meridian Health team member, the spousal surcharge is waived. The surcharge amount is deducted in 26 bi 
weekly installments. The surcharge amount is adjusted for new hires depending upon the health premium 
deduction start date. 
 
Team members who fail to attest to their spousal or grandfathered domestic/civil union partner coverage status 
during enrollment become subject to the Spousal Surcharge as an enrollment default. 
 
DEFINITIONS 
Spouse:  A legal spouse is defined by the state in which the marriage took place. 
 
Grandfathered Domestic Partner: Domestic partner refers to partners of the same or opposite gender, both of 
whom are at least 18 years of age, have shared the same residence for no less than two years who was enrolled 
under one of the HMH medical programs just prior to January 1, 2019 
 
Civil Union: Civil union, also referred to as civil partnership or registered partnership, among various other 
names, is a non- religious State-sanctioned form of partnership similar to marriage. In several jurisdictions civil 
unions for same sex couples have been superseded by same-sex marriage. 
 
Employer-Sponsored Coverage: refers to medical insurance offered by the spouse's or grandfathered 
domestic/civil union partner's employer that he/she is eligible for as a team member or former team member. It 
includes COBRA insurance and pre-age 65 retiree medical coverage offered by the employer. Employer-
Sponsored Medical Coverage does not refer to: 

• TRICARE 
• Medicare (either due to age or disability);  
• Medicaid 
• Coverage obtained through a state or federal exchange (marketplace); 

 
Spousal Surcharge:  Spousal Surcharge refers to the additional health care plan premium charged to a team 
member whose spouse or domestic/civil union partner, eligible for an employer-sponsored coverage, chooses to 
enroll in Hackensack Meridian Health’s medical program. 
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PROTOCOL 
Team members are required to attest during Open Enrollment, that their spouses or grandfathered 
domestic/civil union partners are not eligible for any other employer-sponsored medical coverage. Attestations 
are collected through the MyWay PeopleSoft Self Service System. 
 
New hires are required to attest during their initial benefits enrollment. Team members who become benefit 
eligible mid-year, due to Qualifying Life Events, are required to attest as well. However, if the mid-year 
qualifying event is triggered by circumstances unrelated to a spouse or grandfathered domestic/civil union 
partner or adult child, then an updated attestation will not be required. 
 
Once the spousal or grandfathered domestic/civil union partner attestation has been submitted, it may not be 
withdrawn or modified and remains in effect until the end of the year to which it applies unless you have a 
qualifying life event. Updated attestations are required each year, during Open Enrollment, from all married 
team members and those in grandfathered domestic or civil union partnerships. If these team members do not 
provide an attestation during the enrollment periods above, they become subject to the Spousal Surcharge as an 
enrollment default. 
 
Hackensack Meridian Health reserves the right to request documentation to support the validity of a team 
member's enrollment attestation. If it is determined that the surcharge is applicable and the team member 
attested that it was not during an enrollment period, this team member will be subject to the surcharge and to 
disciplinary action up to and including termination of employment. 
 

HMH expressly reserves the right, in its sole and absolute discretion, to change, modify or delete the provisions 
of this policy in whole or in part, at any time or for any reason without notice. The employment terms set out in 
this policy work in conjunction with, and do not replace, amend, or supplement any terms or conditions of 
employment stated in any applicable collective bargaining agreement. Wherever employment terms in this 
policy differ from the terms expressed in the applicable collective bargaining agreement, team members should 
refer to the specific terms of the collective bargaining agreement, which will control. 
 
Any questions regarding this policy and procedure may be referred to Human Resources. 
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