
 

HackensackMeridianHealth.org  

 

 

Tobacco Surcharge  
Effective January 1, 2019. Subject to change. 
 
Purpose: 
To provide guidelines related to the Tobacco Surcharge on the benefits plan. 
 
Scope: 
All team members of Hackensack Meridian Health.   
 
Policy: 
In addition to regular medical plan premiums, all tobacco users enrolled in the Hackensack Meridian Health, 
HMH, medical program are required to pay an additional surcharge per pay period, per household. The 
surcharge amount is deducted in 26 bi-weekly installments. The surcharge amount is adjusted for new hires 
depending upon the health premium deductions start date. Team members who fail to attest to their tobacco 
status during enrollment become subject to the Tobacco Surcharge as an enrollment default.  Surcharge applies 
to team member and spouse. 
 
DEFINITIONS 
 
Tobacco Product 
Tobacco product refers to any product made or derived from tobacco intended for human consumption, 
including any component, part, or accessory of a tobacco product. This includes, but is not limited to, cigarettes, 
cigars, pipe tobacco, snuff, chewing tobacco, and other smokeless tobacco products. Under this policy, e-
cigarettes are also considered a tobacco product. 
 
Tobacco User 
A tobacco user refers to any individual who has smoked, inhaled (excluding second-hand smoke), snuffed, 
chewed, or otherwise ingested tobacco at any time within the prior 30 days before completing an Open 
Enrollment or New Hire Benefits Enrollment. 
 
Tobacco Surcharge 
Tobacco surcharge refers to the additional health care plan premium charged to a team member based on his/ 
her tobacco use. 
 
PROTOCOL 
Team members are required to attest during Open Enrollment, as to whether they meet the definition of 
Tobacco User, as defined within this policy. Attestations are collected through the MyWay PeopleSoft. 
New hires are required to attest during their initial benefits enrollment, as to whether they meet the definition 
of Tobacco User, as defined within this policy. Attestations are collected through the MyWay PeopleSoft. 
  
Team members who become benefit-eligible mid-year, due to Qualifying Life Events, are required to attest to 
whether they meet the definition of Tobacco User as defined within this policy.  
 
Once a tobacco attestation has been submitted, any modification must be reviewed and approved by Human 
Resources. Updated attestations are required each year from all team members during the Open Enrollment 
period. 
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HMH reserves the right to request documentation to support the validity of a team member's enrollment 
attestation. If a team member who is a tobacco user, as defined in this policy, certifies otherwise in the MyWay 
PeopleSoft Self Service system and it is discovered, he/she may be subject to disciplinary action up to and 
including termination. 
 
Circumstance under which the Tobacco Surcharge May Be Reversed: 
Tobacco users can reverse their Tobacco Surcharges by completing a designated HMH approved smoking 
cessation program designed to educate and provide support to individuals trying to change tobacco-related 
habits.   
 
Under the final wellness program regulations issued under PPACA, the full annual reward must be provided to 
any individual who satisfies an alternative standard during the year. The reward must be provided in the year in 
which it was earned; the plan sponsor is not permitted to apply the reward to the following plan year. 
 
The tobacco cessation vendor will inform HMH which team members have successfully completed the program 
and are eligible for surcharge removal. HMH will reverse the surcharge. Only those surcharge amounts deducted 
year-to-date will be refunded to the team member. 
 

HMH expressly reserves the right, in its sole and absolute discretion, to change, modify or delete the provisions 
of this policy in whole or in part, at any time or for any reason without notice. The employment terms set out in 
this policy work in conjunction with, and do not replace, amend, or supplement any terms or conditions of 
employment stated in any applicable collective bargaining agreement. Wherever employment terms in this 
policy differ from the terms expressed in the applicable collective bargaining agreement, team members should 
refer to the specific terms of the collective bargaining agreement, which will control. 
 
Any questions regarding this policy and procedure may be referred to Human Resources. 
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