
Growing Together: Your Total Rewards Package
A lot has changed since our first Growing Together announcement in May, and we’re excited to now be able to share with you 
the next round of details and answer some of the questions we know have been on your minds. After the Growing Together 
launch and many formal and informal information sessions, many of you provided questions and comments. Thank you for this. 
Your feedback is essential to this process. Starting today, important new details such as medical plan premiums, PTO accrual 
rates and many more elements related to the Total Rewards package are on TeamHMH.com

That’s why, in addition to sharing new details, we also have updated some of the original information we shared in May. For 
example, you’ll see some enhancements to the medical plan design. While we had previously shown four tiers of coverage in 
each plan, we heard that you wanted a simpler plan with greater access. So, we went back to the drawing board and were able 
to design a slightly different plan that better serves more of our team members.

While we have made great strides forward, the process is far from over and there are still a lot more details to come. Until then, 
take a look at some of the highlights below and be sure to check out TeamHMH.com, which has been, and will continue to be, 
updated with the latest information.

And please continue to submit your questions or comments on the site! We have read each one and will continue to use your 
feedback to identify areas where we can improve, inform or clarify.

TeamHMH is a public-facing website that is accessible to all HMH team members and others. Some labor contracts between 
HMH and the unions that represent a small number of team members permit us to automatically provide unionized team 
members with the same benefits non-union team members receive. Other contracts do not, and we shared this site with those 
unions. Currently, we are in contract negotiations with HPAE and, among other topics, are discussing benefits referenced on this 
site. Union and Management proposals on these benefits will be exchanged in negotiations shortly. Union-represented team 
members should contact their staff representative with any questions. 

We are committed to negotiating in good faith as required by law. We will not engage in any direct dealing with union-represented team members.
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Health and Wellbeing

We heard your feedback on the initial medical plan announcement and took that information 
to build simpler, more effective options for you. Take a look at the details of the medical plan 
designs as well as what you’ll pay per paycheck in premiums for each plan – importantly, 
virtually every team member will pay the same rates. We’ve also got vision and dental plan 
designs and premiums, as well as additional details for the prescription plan (2019 formulary 
coming soon, we promise)!

Personal Time Off

View the PTO accrual rates based on years of service and position, as well as more details 
about the draw-down of existing accruals. There’s also additional information on how and 
when to use your personal time off, including PTO and ESL banks

Retirement

Saving for retirement can be a daunting subject to tackle as it is, and we understand there 
is a lot to digest when it comes to changes to your plan. That’s why we have even more 
information for you, including sample scenarios and resources from our new financial 
services provider, TIAA.

Systems

As we continue Growing Together, our All Together Now (ATN) project to consolidate the 
network HR and Payroll data onto MyWay – PeopleSoft is continuing to grow as well. Check 
out what progress we’ve made so far and what you can expect over the next few months.

Policies

We have been working to combine and modernize HMH policies to create one set of 
standards that are in line with our one, HMH culture. Check out the finalized policies, which 
are now all available on TeamHMH.com

FRESH FIVE

You ask, we answer. Check out the newest and most pressing questions and 
their answers, which are based upon your feedback and questions. Be sure 
to visit TeamHMH.com to see even more new questions regarding your Total 
Rewards package!

How much PTO time will I receive in 2019?

We’re moving to a tiered PTO plan where accrual rates will be based upon job function, 
years of service and number of scheduled work hours. While plans are still being finalized 
and minor changes may be forthcoming, you can see a preview of the 2019 PTO accrual and 
carryover rates at TeamHMH.com/personal-time-off/
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Does the new PTO carryover maximum mean I’ll lose time that I’ve accrued and earned?

No – you will not lose your current PTO bank. Starting December 16, 2018 (the first day of the 
new pay period for 2019), whatever is left in your bank will be frozen in MyWay – PeopleSoft 
and available for you to use over a specific period of time, called a draw-down period.

Your individual draw-down period is based on the number of hours you have: the more hours 
you have to use, the more time you’ll have to use them. As always, you’ll need to work with 
your manager to schedule your PTO.

You can see the PTO draw-down schedule at TeamHMH.com/personal-time-off/

How do providers in the “Hackensack Meridian Health Partners” tier work?

The providers within our Hackensack Meridian Health Partners tier – those who are employed 
by or affiliated with Hackensack Meridian Health – represent the best balance of savings and 
excellence.

Previously, these providers were broken into two tiers – “domestic” and “non-domestic” – 
but we heard from many of you that expanding access to these providers was something you 
wanted. So, we’ve combined them to maximize this offering. Also, know that we’re actively 
recruiting to expand the pool of providers to help as many of you as possible.

Will we continue to have access to Flexible Spending Accounts?

Yes, we plan to continue offering several Pre-Tax Dollar Accounts (otherwise known as 
Flexible Spending Accounts), including a Health Care Account, Dependent Care Account and 
Commuter Benefits. The Dependent Care Account will continue to coordinate with several on-
site child care centers.

These types of accounts allow you to set money aside that you can then use to pay for 
eligible health care or dependent care costs. Commuter benefits allow team members to 
pay for work-related mass transit, vanpooling and parking costs. The funds – which you 
determine and set-up – come directly from your paycheck before any taxes are taken out, so 
you’re not taxed on this money. Of course, the funds can only be used for qualified expenses. 
We will provide more details as the plans are finalized.

What are the rates for the new health care plans?

The new health care plans offer a wide array of options that provide excellent care at 
an affordable price. With three medical plans, each with several tiers, dental and vision 
coverage, lower prices with our in-house pharmacies and other options, we’re giving you the 
flexibility to make the best choice for you and your family.

Importantly, virtually all benefit-eligible team members will have the same premiums 
(different for full- and part-time team members). Rooted in our one culture, we know this was 
something that many of you asked for, and it is now an important part of all of us Growing 
Together.

While Open Enrollment doesn’t begin until October, you can see what your projected costs 
per paycheck will be at TeamHMH.com/health-wellbeing/
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Save the Date: Growing Together 2.0 Team Member Workshops

We are in the process of planning topic-specific workshops that will provide an in-depth look at 
things like our new retirement plan, our time off policies and open enrollment. In the meantime, 
join us as we walk through all of the new information that’s been released and what it means for 
you and your family.

visit 

TeamHMH.com 
to learn more

We are required by law to deal with the unions on behalf of unionized employees, and we will 
continue to do so. We will only negotiate with the unions, not with individual unionized employees.

https://www.teamhmh.com/wp-content/uploads/2018/07/HMH_Harmonization-Growing-Together-Workshop-Calendar-2.pdf

