
Ben | Central Supply Department 

Ben has been with HMH for several years but has never put much thought into his retirement. Now, with 
the new auto-enrollment and auto-escalation features in the new defined contribution plan, he is 
reconsidering. Knowing he makes $65,000 per year, Ben takes a look at how his monthly contributions 
and the HMH match could result in a sizeable start to retirement planning at the end of just one year.

Retirement 
How does this “auto-enrollment” feature work?
Hospitals/Network/Physician Services

For illustration purposes and applies to eligible 
team members only. Actual results will vary.  
Visit TeamHMH.com for more information.

Please note: Team member retirement contributions will 
be deducted per pay period, not as a single, lump sum.

Ben will 
also be 

automatically 
enrolled, 

contributing 

$1,950/year 
 or 3% of his 

salary.

to his retirement account – 100% on 
the first 2% he contributes and 50% on 
the next 1%.

Under the new 
plan, Ben will 
receive an 
automatic 

$975 
from HMH 
or 1.5% of 
his salary.*

Because of this, HMH will add another

$1,625

That's what Ben 
puts away in 
2019: $2,600 
from HMH and 
$1,950 from his 
salary.

$4,550

Ben has never actively 
contributed to his retirement 
plan, so he has never taken 
advantage of the HMH match. 
As a result, his current nest 
egg is relatively small.

7 years 
at HMH.

Ben stays with his 
auto-enrollment. 
$4,550 is a lot 
closer to 
retirement goal 
than $975!

Each year, Ben’s contribution will 
automatically increase by 1% until 
he reaches 6%, or opts out.

* By March 15 of the following year.



Has never 
contributed to 
retirement plan.

$0

Learns that HMH will match 100% of his contribution 
up to 3% and 50% of the next 2% of his gross salary 
and decides to enroll in the plan in 2019.

2 years 
at HMH.

  Taking 
advantage of 
the full 
match, 
Jordan will 
save $2,970 in 
his retirement 
plan each 
year and is 
now well on 
his way to 
building a 
retirement 
savings
$2,970 = 
$1,650 from 

Jordan + 
$1,320 from 

HMH.

Makes 
$33,000/
year.

+5%

$1320 from HMH

For illustration purposes and applies to eligible 
team members only. Actual results will vary.  
Visit TeamHMH.com for more information.

Please note: Team member retirement contributions will 
be deducted per pay period, not as a single, lump sum.

Jordan | Maintenance 

Jordan has never contributed to a retirement plan. He keeps hearing about a HMH “match” but isn’t quite sure what it 
means, how he can take advantage of it, or if he can afford the monthly contributions. He decides to enroll himself at 5% 
of his salary as a starting point and go from there.

Retirement 
I’ve never contributed to a retirement plan. What is a “match” and how does it work?
Nursing & Rehab (Long-Term Care)/HomeCare/ShoreCare



She will be 
automatically enrolled in 

the new 401(k) and will 
receive an automatic 

contribution of 1.5% 
from HMH.*

*As of January 1, 2019

For illustration purposes and applies to eligible 
team members only. Actual results will vary.  
Visit TeamHMH.com for more information.

Please note: Team member retirement contributions will 
be deducted per pay period, not as a single, lump sum.

Christina 
currently 

receives 6.25% 
of her base salary 

through the Cash 
Balance plan.

Since she will 
no longer be 

contributing 
4% to her 

403(b), she moves 
that contribution 
over to her 
401(k).

Starting 
January 1, 
2019, both 
Christina’s Cash 
Balance plan and 

her 403(b) plan 
will be frozen 
– meaning 
she will no 
longer accrue 
money 
within those 
accounts, 
though the 
money she 
has already 
accrued will 
of course 
remain hers.

She increases 
her contribu-
tion to 5% to 
take full 
advantage 
of the new 
HMH match.

Because 
Christina is over 

50 years old and 
has more than 10 

years of service with 
HMH, 

she will receive 
a transition 
credit of 3% 
of her base 
salary, which 
will be 
deposited 
into her new 
401(k).*

She also contributes 
4% to the 403(b) plan 
and receives a 2% 
match from HMH.

+4%

5%

3%

+1.5%

+3.5%

6.25%

+2%

1

20 years 
at HMH.

Between Christina’s own contributions, 
the contributions from HMH and the 
one-time transition credit, she will be 
funding her 401(k) with a full 13% of her 
base salary in 2019.

* By March 15 of the following year.

Christina | Pharmacist 

Christina has been with HMH (in the Southern Region) for nearly 20 years and is enrolled in both the Cash Balance retirement plan, as 
well as the 403(b). She’s heard something about her existing plans being “frozen” but isn’t quite sure what that means or how she’ll 
be able to contribute to her retirement moving forward. She reviews the FAQs and the new retirement plan and realizes not only will 
she be automatically enrolled in the new Defined Contribution (401k) plan, but, because of her age and years of service, she will also 
receive an additional 3% credit added to assist with the transition.

Retirement 
What’s going to happen to my Cash Balance plan?
Meridian Cash Balance Plan Participants 50+ Years of Age & 10 Years of Service*



Susan | Pharmacist 

Susan has been a pharmacist at Hackensack University Medical Center for 15 years, and is a “grandfathered” participant in the 
defined benefit plan. Since the Growing Together changes have been announced, she has heard a lot of rumors about what’s 
happening with her Defined Benefit pension plan. She knows that these changes will affect her a little differently as a Defined Benefit 
plan participant, but she’s not sure how.

Retirement 
What’s going to happen to my Defined Benefit plan?
Hackensack University Medical Center and Palisades Medical Center Defined Benefit Participants ONLY

For illustration purposes and applies to eligible 
team members only. Actual results will vary.  
Visit TeamHMH.com for more information.

Please note: Team member retirement contributions will 
be deducted per pay period, not as a single, lump sum.

*Subject to union negotiations. We are required by law to deal with the unions 
on behalf of unionized team members, and we will continue to do so. We will 
only negotiate with the unions, not with individual unionized team members.

She 
was 
happy to 
hear this plan 
would stay in 
effect, but is not 

sure what 
“pending 
IRS review” 
means.

No matter what the IRS decides this 
year, the Defined Benefit plans at 
HUMC and Palisades will be phased 
out within the next few years.*

When that 
happens, 
Susan will 
keep 
everything 
she has 
accrued 
under that 
plan, but will 
not accrue 
anything 
new. She will 
then move to 
the new 
Defined 
Contribution 
plan, where 
she will 
receive an 

automatic 
contribution 

from HMH and 
matches based 
on her own 
savings.

Her manager 
explains: It is 
up to the IRS 
to determine 
each year 
whether 
plans that 
have been 
“frozen” 
(meaning not 
accepting 
new 
participants) 
can continue 
for existing 
participants.

Susan was enrolled in the 
“Defined Benefit” pension 
plan when she started 
with HUMC years ago.


